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PROCEDURE

Discrimination Prohibited

Jefferson College is committed to maintaining a workplace and educational environment that is
free from illegal discrimination or harassment in admission or access to, or treatment or
employment in, its programs, activities and facilities. Discrimination or harassment against
employees, students or others on the basis of age, ancestry, color, creed, disability, genetic
information, marital status, national origin, race, religion, sex, gender identity or expression,
sexual orientation, or veteran status, or any other characteristic protected by law is strictly
prohibited. The College also prohibits:

1. Retaliatory actions based on making complaints of prohibited discrimination or
harassment or based on participation in an investigation, formal proceeding or informal
resolution concerning prohibited discrimination or harassment.

2. Aiding, abetting, inciting, compelling or coercing discrimination or harassment.

3. Discrimination or harassment against any person because of such person’s association
with a person protected from discrimination or harassment due to one (1) or more of the
above-stated characteristics.
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identity or expression, sexual orientation, or veteran status, or any other characteristic
protected by law.

• Harassment – a form of discrimination, as defined above, that occurs when the school or
work environment becomes permeated with intimidation, ridicule or insult that is
sufficiently severe or pervasive enough that it unreasonably alters the employment or
educational environment. Behaviors that could constitute illegal harassment include, but
are not limited to, the following act if based on age, ancestry, color, creed, disability,
genetic information, marital status, national origin, race, religion, gender identity or
expression, sexual orientation, or veteran status, or any other characteristic protected by


